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Abstract: The capitalization of the potential and talent of women are needed to 

achieve the employment target set in the Europe 2020 strategy. The paper analyzes 

the main results obtained from a quantitative sociological investigation, based on a 

questionnaire aimed at identification of the perceptions of women occupying lower 

positions on the labour market in Romania on gender equality dimension. The main 

aspects concerns: the access to employment; the access to education and training; 

the choice of occupation; the satisfaction at work; the working conditions; the 

career advancement and also the reconciliation of professional and family life. The 

results of the undertaken analysis highlight the need to increase awareness of the 

benefits of gender equality, to support women in reconciling work and private life 

and of the development of women's career. 
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Introduction  

Gender issues, particularly those concerning the situation of women and men in the 

labour market, are in the spotlight of the scientific community, public institutions, civil 

society and public opinion worldwide. It speaks more about the need to eliminate all 

forms of gender inequality in the choice of profession, the career achievement, in 

remuneration etc. 

In recent years, the presence of women on the labour market has become increasingly 

important. A distinguishing feature of female labour force represents motherhood, 

affecting employment essential character of this group. Women who have family 

responsibilities tend to choose more flexible forms of employment, which would enable 

reconciliation of professional and private life. Often, however, the condition of women 

determines them to face different situations of discrimination in the labour market. 

In this study we aimed to obtain conclusive information on the principles of gender 

equality in the labour market in Romania. We wanted to investigate the perception of a 

rather special occupational group, namely, the women occupying lower positions in the 
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labour market. The paper is based on a quantitative sociological survey involving 354 

respondents. The survey was conducted during October-December 2014 and the process 

of data collection was face to face. 

The sections of the research tool were mainly targeted on: 

• The profile of the respondent; 

• Issues regarding the access and the situation on the labour market; 

• The access to education and training; 

• Issues relating to the choice of occupation; 

• Issues relating to satisfaction at work; 

• Issues relating to working conditions; 

• Issues relating to promoting and reconciliation between work and family life. 

The survey results are presented below. 

1. The Profile of the Respondent 

Women from Romania who occupy lower positions in the labour market joined in the 

survey. An analysis of the sample by age group indicates a concentration on age groups 

35-45 years (35%) and 45-54 years (36%).15% of the respondents, have between 25 and 

34 years, 8% between 55 and 64 years and 5% between 15 and 24 years. Most of the 

respondents are married (72%) and so they have family responsibilities, which must strike 

a proper balance between the private and the professional life. A significant share of 

respondents has in care children younger than 16 years (38.9%) and / or dependent adults 

(15.6%).  

Over two thirds of the respondents have completed no more than high school. In the 

sample there are women with university or postgraduate studies, but unfortunately, they 

do not occupy positions in accordance with their level of education. There are many 

studies that bring out the fact that, quite often, the qualifications and skills acquired in 

school are not compatible with the labour market demand.   

The distribution of the participants in the survey according to the labour market status 

reveals that the largest share in the sample is represented by the legally employed 

(85.8%). The majority of the respondents that are working legally have a permanent full 

time contract (88.3%). The tendency for women to work part-time is very low (only 4.8% 

of women in the sample having such a contract), this proving that in our country there are 

few opportunities to ensure a better balance between work and personal / family life. 

Most of the women who reported themselves unemployed, claimed as a reason the fact 

that they have not found a job suitable for their training and aspirations (51.4%). Family 

responsibilities were indicated as the main reason for 13.5% of respondents. 

Most of the respondents declared as their direct superior a male person (60.8%). The 

situation in Romania requires the implementation of policies that stimulate the access of 

women in management structures. 

2. Issues Regarding the Access and the Situation on the Labour Market 

Regarding the access to employment, the respondents overwhelmingly believe (81.5%) 

that there are more opportunities for men than for women. This demonstrates that the 

issue of gender equality, at least from the women’ perspective, is far from being resolved. 
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Although statistics show that women outpace men in education, however, labour market 

opportunities for females are smaller. This could be explained by the greater role that 

women assume in family activities, by the inadequacy of mechanisms that support the 

reconciliation between the work and family life, all of this having negative effects on their 

careers. 

82.7% of the respondents from Romania consider that, for the same level of education, 

men find a job more easily than women. Given this fact, we believe that are necessary 

some measures to avoid discrimination in personnel selection and the development of a 

culture that values gender equality. The main causes that women in Romania participating 

in the survey believe that men find a job more easily are that men have a greater 

availability to work overtime (32.1%) and that there are certain physical labour that 

women cannot carry out (26.7%). So, in one way or another, the role of women within the 

family and the difficulties they face in combining paid work and domestic activities is what 

causes the precarious situation of women in the labour market. 

A fairly large percentage of persons participating in the survey believe that women are less 

well paid than men for the same position and level of education (48.7%). Unequal pay for 

both sexes when it comes to similar conditions, leads to demotivation, lower productivity 

and professional performance, with negative repercussions on private life. 

Analyzing the extent to which the respondents agree with certain statements, the 

following were found: 

-  82.6% of respondents in Romania consider, to a large and a very large extent, that is 

absolutely necessary that every woman should have her own income; 

- 52.8% of women in Romania consider, to a large and a very large extent, that a mother 

should put first raising the children not the career; 

- nevertheless women generally do not agree with the fact that: it is normal for men to 

participate less than women in the household; in the family, if the husband’ salary is lower 

than the wife’, the husband is the one who should care for the children; the number of 

employed women in our country is too low; it is normal for the women to work less than 

men; women who do not work are isolated from society. 

The measures indicated by the women in Romania as the most appropriate to increase 

female participation in economic activities are making the work program more flexible 

(69.9%) and the granting of equal pay for both men and women for equal effort conditions 

and skill level (61 , 6%). 

36.1% of the respondents from Romania occupying lower positions on labour market said 

that they felt discriminated at work or that they have witnessed the discrimination of 

another person. When they were asked to indicate the causes of discrimination, most 

survey participants mentioned sex (43.8%) or age (43.7%) as the main criteria. The 

respondents said they most felt discriminated when determining the salary package 

(43.9% of respondents), the allocation of tasks (40.0%) and promotion (38.1%). 
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Figure 1: The extent to which the respondents agree with the following statements (%) 

When asked whether they acted in any way to claim their rights when they felt 

discriminated, only a rate of 40.7% of the respondents answered affirmatively. This not 

very encouraging result is explained as long as only 20.8% of women engaged in paid 

employment said that they had received support for action. 

3. The Access to Education and Training 

The main criteria for the choice of field of education were the own aspirations (42%) and 

the parents' advice (35%). Asked whether they have regretted their choice, most of the 

participants in the survey said that they have no regrets (82.2%). 

 

 
Figure 2: The main criterion for the choice of field of education (%) 

 

As regards the access to training, it is noted that a great share of the respondents have 

participated in professional training, being aware of the need to develop their skills. 

Extremely rapid technological change in recent years requires an increase in the 
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qualification of staff. The participating persons in the survey are aware, therefore, that 

there is an obsolescence of knowledge which must be constantly updated. 

Regarding the organizers of such training courses for respondents in the country, along 

with the company for which they work (50.5% of responses) an important role was played 

by various other organizations that have launched projects that have been financed from 

structural funds (35.4 % of responses). 

Being asked whether they would be willing to finance a training course from their own 

modest resources, the respondents in Romania have shown reluctance to a high extent 

(63.5%). The explanation for this could lie in more limited financial resources available to 

women working in Romania, as long as they have proved that they are aware of the 

importance of education. 

Regarding the learning environment at company level, respondents consider that 

frequently or very frequently, the relationship between female and male workers is of 

mutual respect and help. However, in the women's perception, when it comes to access to 

training courses they are consider themselves less advantaged than men. 

 

 
Figure 3: Questions for employed respondents on the learning environment at the company level! 

4. Issues Relating to the Choice of Occupation 

Regarding the criteria underlying the choice of occupation making, it is observed that 

women, in the sample achieved, mainly choose their occupation based on their aspirations 

(42.1%) and for the fact that they considers „female occupation"(16.7%). The share of 

respondents who elects a profession according to the degree of femininity in the labour 

market highlights the existence of a gender occupational segregation that is frequently 

linked to traditions and gender stereotypes. The role of parents and schools in the choice 

of occupation by the respondent also should not be overlooked, given its weight, "we took 
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"economic situation". These responses show a lack of employment opportunities for 

women in the labour market. 

The women in the sample achieved, prefer in a majority percentage the employee status, 

followed, in descending order, by the self-employed and entrepreneur statutes (73,4%, 

17,2%, respectively 7,1%). 
 

 

Figure 4: The main criteria for the choice of occupation (%) 

Gender segregation in the labour market is underlined by a majority affirmative answer 

(78%) to the question of "existence traditionally occupations / professions dominated by 

men." According to sample of the women realized the main reason for the existence of 

occupation/ professions traditionally dominated by men, are "the existence of recruitment 

criteria that favours men and disadvantage women" (32.5%), followed by "managers 

prefer men" (24 9%) and "a higher level of pay" (8.5%). These responses highlight the need 

for measures to promote gender equality in employment in terms of recruitment. The 

large share of respondents who answered ”yes” to the question "men prove at the 

recruitment interview the possession of higher competences then women" (8%) indicated 

the presence of stereotypical gender influences on the labour market in Romania. 

5. Issues Relating to Satisfaction at Work 

Women in the sample achieved considers that there isn't a good correlation between 
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level with them or a lower level in ratio of 61.5% and compared to job security, in the 

proportion 54.8% and a relatively low degree of satisfaction with career development 

opportunities, a rate of 28.1%. 
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Figure 5: Satisfaction at work 

Regarding satisfaction with the organization of work, women who occupy lower positions 

in the sample achieved believes that there are "much" and "very much measure" peaks in 

the development of the activity (55.2%) and that the work is performed under time 

pressure (49 ,3%). A significant proportion of respondents (58.6%) dreams ”often” and 

”very often” to find a better job, according to personal needs. However, a small 

percentage of them thought of changing jobs and a lower percentage look for another job 

in newspapers or on the internet "often" or "very often" (22.8%). Also, there is a 

significant proportion of women in the achieved sample which consider in a "large" and 

"very large extent" that family responsibilities prevent them give up actual work place (18, 

8%) and that it has a negative impact of their life (18.8%). These issues point to the low 

satisfaction at work for a significant share of women in lower positions in the labour 

market. 

6. Issues Relating to Working Conditions 

Regarding the working conditions the respondents considered in a majority proportion 

that in "high" and "very high measure" female employees receive rather tasks that involve 

creative work (50.7%) and repetitive work (55.3%) in while male employees rather receive 

tasks involving physical labour (52.7%). Also, the majority share of respondents considers 

that they are not assigned challenging tasks. The fact that there are differences in 

perception of gender criteria on working conditions clearly attests the presence of 

occupational gender segregation and gender stereotypes. 
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Figure 6: Working conditions 

7. Issues Relating to Promoting and Reconciliation between Work and 

Family Life 

Regarding "career advancement" the majority of respondents considered that: the gender 

of the employee is an important factor for career advancement (51.8%); there are barriers 

to women's access to leadership positions (58.4%); the presence of children does not 

hinder career promotion of women (59%) and it is more difficult promotion in career of 

women compared to men. Among the reasons for employment in management positions 

of the organization of the men, there were: (1) the men have more management skills 

than women; (2) the men have more relationships in the system than women and (3) the 

business world is dominated by men who don’t have sufficient trust in women. 

Interpretation of the perceptions from the reconciliation between work and family 

perspective revealed that the work program is not flexible. It can be noted the high 

percentage of respondents who encounter difficulties in reconciling between work and 

family because they believe that: the program is not flexible (47.7%) and is not offered by 

the organization of childcare or dependent adults facilities (65%). 

Investigating perception of the economic crisis on employment showed that men and 

women were affected equally. 

 

Conclusions 

The main conclusions were drawn from quantitative sociological investigation carried out 

in order to identify attitudes and perceptions of women in lower positions on the labour 

market in Romania, on gender equality are: 

• Trainers of opinions, attitudes and mentalities (parents / teachers) have a role in 

choosing the occupation by children/pupils, emphasizing this aspect of their effect on 

occupational segregation in the labour market. 

• The need to encourage women to start work on their own and to enrol in training for 

obtaining good entrepreneur skills necessary, the competence which should be delivered 

to students still in school. 
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• The existence of gender discrimination in the choice of occupation imposes the need for 

measures to promote gender equality in employment, through: avoiding discrimination in 

recruitment; increasing awareness of the benefits of gender equality; providing the 

penalties on companies guilty of gender discrimination; organizing information campaigns 

on women's quality companies and improving transparency wage. 

• Low job satisfaction may be due to low material benefits; promotion and working 

conditions; rigidity of working hours; organizational policy; and so on. 

• Low degree of satisfaction of personal needs/aspirations, and therefore require firm-

level policies to improve this aspect. Managers should emphasize workplace satisfaction 

as it is estimated that a happy employee do his job better. 

• The need to better adapt the educational and professional curricula to labour market 

demands 

• Few opportunities for career development because women have more career breaks 

and fewer hours of work which adversely affect their career development and promotion 

prospects. 

• Difficulties in reconciling professional and family life for whose solution requires the 

implementation of measures for flexibility of working hours, the individualization of work 

programs, respectively; and improved provision of childcare and other dependents, so 

that they be accessible, affordable and qualitative. 
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